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First of all I want to congratulate Race on 
the Agenda for 20yrs of tremendous 
work in promoting and campaigning for 
race equality and engaging with the 
BAME sector.  It is for this reason that I 
first became a patron for ROTA in 2011. 

With an amazing staff team and  
volunteers throughout the years, they 
have achieved some great work with 
their past Female Voice in Violence  
ǇǊƻƧŜŎǘΣ ŀŎŀŘŜƳƛŎ ŀƴŀƭȅǎƛǎ ŦǊƻƳ Ψ{ƘŀǇƛƴƎ 
ǘƘŜ CǳǘǳǊŜΩ ǎŜƳƛƴŀǊ ǎŜǊƛŜǎ ŀŎǊƻǎǎ  
London, and their recent Equality Law 
project and Equality Act training, to 
name just a few.  

 

L ƭŜŀǊƴŜŘ ŀ ƭƻǘ ŀōƻǳǘ ΨwŀŎŜ ŀƴŘ ǊŀŎƛǎƳ  
in the 21st-ŎŜƴǘǳǊȅ .ǊƛǘŀƛƴΩΦ 

 

ROTA also supported 
me in pursuing the 
agenda of the Stephen 
Lawrence Inquiry.   

In 2013, I have resigned 
ŦǊƻƳ ŀƭƭ ΨƳȅΩ  
committees and  
charities with the  
exception of ROTA whom I continue to 
support in best way possible with their 
promotion to race equality. 

I will continue support ROTA to ensure 
ΨwŀŎŜΩ ƛǎ ŦƛǊƳƭȅ ōŀŎƪ ƻƴ ǘƘŜ ŀƎŜƴŘŀΣ ŀǘ 
such challenging times 

 

Dr Richard Stone OBE, author of The Hid-
den Stories of the Stephen Lawrence In-
quiry: Personal reflections. 

A message from our Patron, Lord Adebowale CBE 

A message from our Patron, Dr Richard Stone OBE 

ROTA has spent the 

last 20 years fighting 

to bring the issues 

that impact BAME 

people into  

focus, working to  

reduce online hate speech, researching 

young girls and gangs and equipping 

third sector organisations with a  

comprehensive understanding of the 

Equality Act.  The change has not been 

linear - ǿŜΩǾŜ ŦŀŎŜŘ ǊƻŀŘōƭƻŎƪǎ ǳƴŘŜǊ  

successive governments, but is the arc 

for Race Equality bending towards justice 

ƛƴ ǘƘŜ ƻǾŜǊŀƭƭΚ LǘΩǎ ƘŀǊŘ ǘƻ ǎŀȅΦ 

In 2009, 10 years on from the Stephen 

Lawrence Inquiry, an Ipsos MORI poll for 

the Equality and Human Rights  

Commission showed us a country more 

at ease with itself than ever before a  

nation where nearly half of its citizens 

were optimistic Britain would be more 

ǘƻƭŜǊŀƴǘ ƛƴ мл ȅŜŀǊǎΩ ǘƛƳŜΦ  .ŀŎƪ ǘƘŜƴ 

58% of ethnic minorities were optimistic 

about the future.  Would 58% of ethnic 

Continued >> 
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minorities say the same today? I doubt 

it.  Now our reality is quite different. 

We fought hard, we won many battles. 

Scarman, Macpherson, Institutionalised 

racism, 4 Race Relations Acts, an Equality 

Act.  And samosas, saris and steel bands 

of course.  These achievements are  

responsible for irrevocable change that 

have redefined us as a country and inked 

protections against racial discrimination 

permanently, "we hope", onto the  

statute books. 

²ŜΩǾŜ ǎŜŜƴ Ƴŀƴȅ ǎȅƳōƻƭƛŎ ǎƘƛŦǘǎ ōǳǘ 

ǿƛǘƘƻǳǘ ǘƘŜ ƻǇƛƴƛƻƴ ŎƘŀƴƎŜ ǿŜΩǾŜ 

needed to see.  We rejoiced that 70% 

percent of people said they would be 

comfortable for their children to choose 

a partner of a different race or faith in 

2009, up from 22% only 7 years before. 

Britain had reflected and grown-up.  If 

these symbols served as fact of the  

post-racial society, then our post-Brexit, 

Trump-tweeting world epitomises that 

this was, in fact, illusory.  So how did we 

get here? 

²Ŝ ŘƛŘƴΩǘ ǿƛƴ ƘŜŀǊǘǎ ŀƴŘ ƳƛƴŘǎΦ  

Research by NatCen and the Runnymede 

Trust this year, found that 1 in 4 people 

self-ŘŜŦƛƴŜ ŀǎ άǾŜǊȅέ ƻǊ ŀ άŀ ƭƛǘǘƭŜέ  

prejudiced towards people of other 

races. It has not fallen below this level 

since 1987, when the question was 

added to the British Social Attitudes  

Survey. 

So Jack Straw, commenting in 2013 on 

the legacy of the racist, unprovoked  

murder of Stephen Lawrence and 

Macpherson Inquiry that followed said: 

"The pervasive, open racism of the fifties 

and sixties, the pernicious, sniggering  

racism of the seventies, eighties and 

nineties is goneέ ƘŜ ǿŀǎ ƻǾŜǊƭȅ-

optimistic.  The tireless campaigning of 

Doreen Lawrence and the impact of the 

inquiry changed the way we, as a nation, 

think about ourselves.  But whilst we  

increased the sanctions for overt racism, 

ǿŜ ŘƛŘƴΩǘ ǊŜǇƭŀŎŜ ǘƘŜ ƻƭŘ ǿŀȅǎ ƻŦ  

thinking with new, inclusive ones. 

We can really see this when we look at 

Brexit and hate crime.  Hate crime was 

steadily decreasing in the 10 years  

following Macpherson, but increased in 

2005 in response to migration from  

9ŀǎǘŜǊƴ 9ǳǊƻǇŜΦ  {ƛƴŎŜ .ǊŜȄƛǘΣ ǿŜΩǾŜ ǎŜŜƴ 

the largest increase in hate crime since 

records began.  Brexit gave symbolic  

permission to racists and xenophobes to 

commit public attacks on and offline. But 

the sentiments have festered  

ǇŜǊǎƛǎǘŜƴǘƭȅΦ  wh¢!Ωǎ ǇǊŜǾƛƻǳǎ 9ǳǊƻǇŜŀƴ 

project PRISM and now REACT, works to 

challenge online hate speech which is 

more relevant than ever. 

Without opinion change we can only 

tinker around the edges.  People and 

institutions find new, more insidious 

ways to exert racism and enact their  

biases.  Pernicious racism certainly  
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remains. 

So inequality in the labour market has  

remained.  Destructive rhetoric against 

migrants and refugees has remained. 

Hate has become more inclusive with 

targets of all shades.  And nowhere is 

this seen more keenly than in the  

criminal justice system. 

Stephen Lawrence to Lammy Review 

The disgraceful murder of Stephen  

Lawrence and the scandalous treatment 

of the investigation and family by police 

officers appalled people up and down 

the country.  And the Macpherson  

inquiry that followed forced a seismic 

shift that shook the Met.  One of its most 

ŜƴŘǳǊƛƴƎ ƭŜƎŀŎƛŜǎΣ ǘƘŜ ǘŜǊƳ Ψƛƴǎǘƛǘǳǘƛƻƴŀƭ 

ǊŀŎƛǎƳΩ confirmed and legitimised what 

we had known all along.  Finally, we had 

a term that explained how racist ideas 

and biases become embedded in the  

institutions meant to serve and protect 

us.  It spawned new HR positions and the 

monitoring of representation and  

progression in the public sector. 

.ǳǘ ƛǘΩǎ ŀ ǘŜǊƳ ǎǘƛƭƭ ƴƻǘ ǇǊƻǇŜǊƭȅ  

understood.  Only the police were truly 

ǘŀǊǊŜŘ ǿƛǘƘ ǘƘŜ ǘŜǊƳΦ ΨaƛŘŘƭŜ ŎƭŀǎǎΩ  

England and the institutions so  

associated with it, the courts, the  

judiciary, the Civil Service, the BBC did 

not have to do the soul searching that 

the Met were reluctantly forced to do. 

!ƴŘ ƻǊŘƛƴŀǊȅ ƛƴŘƛǾƛŘǳŀƭǎ ǿŜǊŜ ƭŜǘ ΨƻŦŦ ǘƘŜ 

ƘƻƻƪΩΣ ƻƴƭȅ ƛƴǎǘƛǘǳǘƛƻƴǎ ŀƴŘ ǾƛƻƭŜƴǘ ǘƘǳƎǎ 

were racists now. 

The Inquiry called for stop and search to 

be effective and fair.  It said that  

increasing trust and confidence must be 

a ministerial priority.  In 1993, when 

Stephen Lawrence was murdered , a 

black person was five times more likely 

to be stopped and searched on the beat.  

In 2016, Stopwatch analysis of new data 

released by the Home Office found Black 

people were 8 times more likely to be 

stopped and searched than white  

people.  Disproportionality for all BAME 

groups has increased, now 4 times more 

likely to be stopped.  The numbers of 

stop and searches have declined for all, 

but the rate of stops have fallen more for 

White individuals (at 28%) than BAME 

individuals (at 11%).  Disproportionality 

is increasing even as stops go down. 

!ǎ LΩƳ ǎǳǊŜ ǿŜ ŀƭƭ ƪƴƻǿΣ {ǘƻǇ ŀƴŘ {ŜŀǊŎƘ 

is not effective at reducing violent crime 

and is still not being carried out fairly.  As 

Chair of the National Police  

Improvement Agency in Stop and Search 

Community Panel in 2007, I worked to 

make sure Stop and Search was used 

proportionately and effectively.  

Government have the evidence.  

An HM Inspectorate of Constabulary  

report found that 27 per cent of police 

records of Stop and Searches did not 

Ŏƻƴǘŀƛƴ ŜǾƛŘŜƴŎŜ ƻŦ ΨǊŜŀǎƻƴŀōƭŜ ƎǊƻǳƴŘǎΩ 
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for the stop to take place. In 2013, only 

9% of stops resulted in an arrest.  

Research has repeatedly made clear that 

negative contact with the police erodes 

trust with BAME communities. 

And disproportionality is a problem  

endemic to the entire criminal justice  

system.  My independent review into 

mental health and policing, could not 

help but expose stereotyped attitudes 

around race, an increased use of  

restraint on BAME people, and deaths in  

custody, despite not featuring in the 

terms of reference. 

The recent Review by David Lammy also 

made this clear. Although White, Black 

and Asian people face similar conviction 

rates for drug offences, the odds of  

receiving a prison sentence is 240% 

higher for BAME groups.  Black people 

are four times more likely to be in prison 

than white people. 

 

 

 

LǘΩǎ promising that government are  

ŎƻƳƳƛǘǘŜŘ ǘƻ ƛƳǇƭŜƳŜƴǘƛƴƎ [ŀƳƳȅΩǎ 

recommendations as part of the Race 

5ƛǎǇŀǊƛǘȅ !ǳŘƛǘΦ  .ǳǘ ƛŦ ȅƻǳΩǾŜ ōŜŜƴ 

around as long as I have, you become a 

Veteran of Reviews, commissions and  

inquiries.  As a sector we are sceptical 

and fatigued. 

Race Disparity Audit 

Because the inequalities thrown up by 

the Race Disparity Audit are well-known. 

We already knew that Black Caribbean 

and Roma, Gypsy and Traveller pupils are 

more likely to be permanently excluded 

ǘƘŀƴ ²ƘƛǘŜ ǇǳǇƛƭǎΦ  wh¢!Ωǎ ǿƻǊƪ ƻƴ  

informal exclusions, is showing us how 

discreet, covert methods are being used 

to target BAME pupils in particular to 

avoid overt discrimination. 

The Audit revealed that Black African, 

Caribbean and Bangladeshi families are 

less likely to own their own home, living 
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instead in social or privately rented  

accommodation.  BAME people are more 

likely to live in non-decent homes, whilst 

Black African and Pakistani households 

are more likely to live in a home with 

damp problems than White British  

families. 

 

Grenfell 

The devastating fire cost at least 70 lives, 

destroyed livelihoods and traumatised 

survivors.  It has exposed the stark  

inequality in housing provision in Britain, 

with BAME groups and migrants bearing 

the brunt of this injustice. 

The social makeup of Grenfell is the  

product of Race and Class intersecting. 

As a result, the clear disregard for the 

safety concerns of residents has a  

discriminatory outcome.  The govern-

ment is here to serve all of us.  Housing  

provision is failing BAME people with  

discrimination and disproportionality is 

rife.  This is an unacceptable breach of 

European Convention of Human Rights 

protections and the Public Sector  

Equality Duty.  Legislation is an important 

lever against discrimination but it has to 

ƘŀǾŜ ǘŜŜǘƘ ŀƴŘ ŎƻƴǎŜǉǳŜƴŎŜǎ ƛŦ ƛǘΩǎ ǘƻ 

have any value. 

Where do we go from here? 

So where do we go from here?  

Government departments started to put 

together programmes of work to tackle 

issues raised by the Race Disparity Audit. 

Employment and school exclusions are a 

top priority.  We remain hopeful that  

government will take action across the 

board as promised. Our job will be to 

continue to hold their feet to the fire. 

This year Race on the Agenda reached its 

milestone of 20yrs of existence.  The 

work they have done throughout has 

been immense and I am proud to be  

associated with the organisation in yet 

another busy and successful year. 

Since I became a Patron of ROTA in 2008, 

I have seen the organisation continue to 

deliver tremendous work, even with a 

small staff team and reduced budget, 

during the difficult times in the voluntary 

sector. 

 

I am proud to be associated with ROTA 

and very much look forward to support-

ing the team again in 2018-19. 

 

Lord Adebowale CBE is a cross bench 

member of the House of Lords and  

Patron of ROTA. 
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LǘΩǎ ǊŜŀƭƭȅ ƎǊŜŀǘ ǘƻ ǎŜŜ ǎƻ Ƴŀƴȅ ǇŜƻǇƭŜ 
supporting the work ROTA has engaged 
in over the last 20 years.  Having started 
work as a policy officer in 1997 I find it 
hard to believe that that so much time 
has passed. 

wh¢!Ωǎ ŜǘƘƻǎ ƻŦ ƭƛǾŜŘ ŜȄǇŜǊƛŜƴŎŜ ŀƴŘ 
partnership has supported 20 years of 
amazing work.  ROTA was set up to take 
over from Greater London Action on 
Race Equality which started in 1984 so 
was building on the shoulders of others 
from the start, where people from all 
groups can develop their full potential 
and the voluntary and community sector 
is fully participating in serving them. 

How has it carried out this work? 

ROTA has always been inclusive in its use 
of the term BAME to refer to all groups 
who are discriminated against on the 
grounds of their race, culture, colour or 
nationality not just skin tones.  It has  
always punched above its weight in how 
much it delivers with just a small staff 
team, amazing volunteers and the  
support and guidance from its board of 
trustees. 

As Government support for equality and 
the voluntary and community sector 
moved down the agenda since 2010 and 
the fragility of hard won gains is  
evident - the importance of working with 
the funders such as City Bridge Trust, 
Trust for London and Big Lottery to name 
just a few, who can see the importance 
of an equitable society is key.  As is  
partnership with policy makers from  
local, regional, national and at times  

international  
government with the 
vision for unity in our 
communities and  
societies. 

For me it is this ability 
to work in partnership 
with these funders, 
policy makers, and 
other voluntary and community  
organisations and of course essentially 
communities on the ground, that has  
always been key for ROTA in achieving 
social change. 

When I returned to ROTA as its Chief  
Executive, after a four year break, one of 
my proudest moments in terms of  
partnership was working to set up HEAR 
ς a network of equalities organisations, 
is still connecting and supporting those 
working in equalities across all equality 
characteristics. 

For me, as a working class, Black feminist 
the intersectionality of race with other 
issues such as class, disability and sexual 
orientation was always self-evident.  
People who discriminate against one 
group often oppress others so organising 
together can help challenge that. 

However, just because one belongs to 
ƻƴŜ ƎǊƻǳǇ ƛǘ ŘƻŜǎƴΩǘ ƳŜŀƴ ƻƴŜ  
understands the nuances of the  
ƛƴŜǉǳŀƭƛǘȅ ŦŀŎŜŘ ōȅ ŀ ƎǊƻǳǇ ƻƴŜ ŘƻŜǎƴΩǘ 
belong to.  I have not always heard the 
voices of others as strongly as I should of 
in developing my own policy views.  As a 
feminist I sometimes saw marriage as a  

 

Previous CEO, Dinah Cox OBE 
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 bit of a patriarchal flummery to tell the 
truth. It took a Lesbian friend of mine to 
explain why the rights and privilege that 
it bestowed in terms of next-of-kin and 
finances were relevant as well as the  
social importance of normalising same 
sex relationships - for me to become an 
advocate of and supporter of the LGBTQ 
fight for gay marriage. 

I truly believe that specific organisations 
representing BAME people, women etc 
are needed rather than us only having 
generic organisations claiming to  
represent everyone.  Whilst many are  
excellent and the majority have good  
intentions - we should be enabled to  
represent ourselves and ensure the 
voices and expertise of the lived  
experience is used to shape social policy. 

Within BAME voluntary and community 
sector organisations the need to hear all 
voices from within our communities  
continues ς ROTA walks this talk ς as an 
organisation we have seen our diverse 
range of employees and volunteers with 
the lived experience they are researching 
as a strength.  For instance, we employed 
someone who was living in a hostel for 
our research on the gaps in provision for 
BAME homeless people and hired an  
intern on day release from prison to  
support our work around the criminal 
justice system. 

wh¢!Ωǎ ŎǳǊǊŜƴǘ ǇǊƻƧŜŎǘ Ψ!ŎǘƛǾŜ [ƛǾŜǎΣ 
IŜŀƭǘƘȅ aƛƴŘǎΩ ƛǎ ōŜƛƴƎ ŘŜƭƛǾŜǊŜŘ ƛƴ  
partnership with the Network of Eritrean 
Women.  It will continue to work this 
way to ensure it is as representative as  
possible. 

When writing this, I took a look at some 

old stats from over 10 years ago. I 
wanted to see how far we had travelled 
and in which direction! There was some 
good news ς For instance, 13.4% of  
police officers in the Met are now from 
BAME communities compared to only 
5.5% in 2005, however, London does 
have a 40.2% BAME population ς so not 
quite representative yet.  Current figures 
ŀƭǎƻ ǎƘƻǿ ǘƘŀǘ ǘƘŜ ǎǘŀǘǎ ŀǊŜƴΩǘ ǎƻ ƎƻƻŘ 
the higher one goes at the MET so at 
Chief Inspector and above only 5.7% of 
officers are BAME - does that help  
explain why Black people are now 8 
times more likely to face stop and search 
ǊŀǘƘŜǊ ǘƘŀƴ р ǘƛƳŜǎΚ ¢ƘŀǘΩǎ ŀ ŘŜōŀǘŜ ŦƻǊ 
ŀƴƻǘƘŜǊ ŘŀȅΧ 

So in ending I would like to say that I am 
sad the gains that BAME communities 
have undoubtedly made such as being 
allowed in here in such numbers are  
being eroded.  I live in (perhaps a futile) 
hope that the future for my son and the 
generations to come, is one where  
equality is a given.  I know in my heart 
that without organisations such as ROTA 
fighting and supporting our communities 
every step of the way this will remain a 
dream rather than a reality. 

There is so much positivity and strength 
within ROTA, within the BAME sector and 
ǿƛǘƘƛƴ ƻǳǊ ŎƻƳƳǳƴƛǘƛŜǎ ǎƻ ƘŜǊŜΩǎ ǘƻ ǘƘŜ 
good fight! 
 
 

Dinah Cox OBE 
Policy Officer, 1997 - 2000  

Chief Executive, 2004 - 2008 
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About Race on About Race on 

the Agendathe Agenda  

(ROTA)(ROTA)  
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ROTA is a social policy research  

organisation that focuses on issues  

impacting on Black, Asian and minority 

ethnic (BAME) communities. Originally 

set up in 1984 as GLARE (Greater London 

Association for Race Equality) ROTA  

renamed itself and adopted a new  

constitution in 1997.   Our policy  

priorities are health, education and 

criminal justice. 

As a BAME-ƭŜŘ ƻǊƎŀƴƛǎŀǘƛƻƴΣ ŀƭƭ wh¢!Ωǎ 

work is based on the principle that those 

with direct experience of inequality 

should be central to solutions to address 

it. Our work is actively informed by the 

lived experiences of BAMER  

communities and their organisations. 

ROTA is a membership organisation,  

registered as a charity and a company 

limited by guarantee. 
 

wh¢!Ωǎ Ǿƛǎƛƻƴ 

An inclusive, fair and equal society where 

people from all groups can develop their 

full potential, and where the voluntary 

and community sector is fully  

participating in serving them. 
 

wh¢!Ωǎ Ƴƛǎǎƛƻƴ 

To be a leading social policy research  

organisation that focuses on race  

Ŝǉǳŀƭƛǘȅ ŀƴŘ ƛǎǎǳŜǎ ŀŦŦŜŎǘƛƴƎ ǘƘŜ ¦YΩǎ 

BAMER communities. 

To strengthen the voice of BAMER  

communities through increased civic  

engagement and participation in society, 

and provide representation on issues  

affecting BAMER communities and the 

sector that was set up to serve them. 

ROTA will achieve this by working with 

BAMER communities and the BAMER  

sector, and by informing, influencing and 

increasing the awareness of decision 

makers, policy makers and stakeholders 

in the public, private, voluntary and  

community sectors. 
 

wh¢!Ωǎ ǎǘǊŀǘŜƎƛŎ ƻōƧŜŎǘƛǾŜǎ 

ROTA has identified seven strategic  

objectives for future activities.  

Our strategic objectives help to  

determine the focus and desired  

ƻǳǘŎƻƳŜǎ ƻŦ ŀƭƭ wh¢!Ωǎ ǇǊƻƧŜŎǘ ŀŎǘƛǾƛǘƛŜǎ 

and outputs. ROTA will: 
 

ω tǊƻǾƛŘŜ ŜǾƛŘŜƴŎŜ-based policy  

development focusing on race equality 

for BAME groups in the UK 
 

ω DƛǾŜ ǾƻƛŎŜ ǘƻ ŀƴŘ ǊŜǇǊŜǎŜƴǘŀǘƛƻƴ ŦƻǊ 

issues affecting BAMER communities and 

the voluntary and community sector that 

serves them. 

About ROTA 
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ω tƛƭƻǘ ŀƴŘ ǊŜǎŜŀǊŎƘ ƴŜǿ ƛŘŜŀǎ ƛƴ ƻǊŘŜǊ 

to demonstrate new BAMER and  

equality-led models, opportunities and 

emerging good practice for the benefit of 

BAMER groups and the sector that serves 

them 

ω ²ƻǊƪ ǿƛǘƘ ƎƻǾŜǊƴƳŜƴǘ ŀƴŘ ƻǘƘŜǊ  

bodies (locally, regionally and nationally) 

to ensure that BAMER and equality  

issues and interests are represented and 

heard 

ω  .ǊƻƪŜǊ ǊŜƭŀǘƛƻƴǎƘƛǇǎ ōŜǘǿŜŜƴ ǇƻƭƛŎȅ 

makers and BAMER communities and 

their sector, and help build capability and 

partnerships among different agencies 

and across sectors 

 

ω .ǳƛƭŘ ǘƘŜ ŎŀǇŀŎƛǘȅ ƻŦ .!a9w  

organisations to engage in policy and  

research and help develop the skills of 

their workers through training and skills 

development programmes 

ω CŀŎƛƭƛǘŀǘŜ ƴŜǘǿƻǊƪǎΣ Ŏƻŀƭƛǘƛƻƴǎ ŀƴŘ  

partnerships that enable BAME and 

equality organisations to communicate 

with each other, work together and 

share best practice, with the ultimate 

goal of influencing policy and practice 

ROTA's definition of 'race' encompasses all protected characteristics  

under equality legislation: 

ω ŎƻƭƻǳǊ 

ω ƴŀǘƛƻƴŀƭƛǘȅ 

ω ŜǘƘƴƛŎ ƻǊ ƴŀǘƛƻƴŀƭ ƻǊƛƎƛƴΦ 

Consequently, we use the term BAME to refer to all groups who are  

discriminated against on the aforementioned grounds. 

 

This definition includes but is not exclusive to people of African, Asian, 

Caribbean, European and Eastern European, Irish, Greek, Turkish,  

Jewish, Roma and South East Asian descent, as well as refugees and 

asylum seekers. 
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Thank you for taking the time to read our 

annual report for this financial year 2017

-2018.  I am extremely proud of what we 

have achieved in this period. 

Our mental health project Active Lives, 

Healthy Minds continued in its second 

year of a three year project.  You can 

read more about this project in this  

report. 

The Equality Law project, funded by City 

Bridge Trust came to an end after five 

successful years. We were  

oversubscribed with delivering Equality 

Act training to BAMER organisations.  We 

held a very successful conference on, 'At 

the Intersections of Race and Class: 

Strengthening BAMER Voices in  

Challenging Discrimination and Socio-

economic Disadvantage', which focused 

on collective action as a means of  

ensuring access to justice and enforcing 

socio-economic rights.  

On the back of our European project, 

PRISM which came to end, focusing on 

online hate speech.  We were successful 

in another European project, REACT.  The  

European Commission approved funding 

for ROTA and other European partners to 

continue working on online hate speech 

for a further two years.    

Our Education research work continued, 

even without designated funding.  Read 

more about this work in this report. 

2017 was also a  

milestone year for 

ROTA, as the  

organisation has been 

in existence for 20yrs. 

We celebrated our 

20th year by holding a 

celebratory event at the House of Lords, 

hosted by our Patron Victor Adebowale, 

addressing 20yrs of work on race  

equality.   

I would like to finish off by thanking all 

the past and present trustees, staff 

members and the fantastic volunteers for 

their work throughout the years.  And of 

course our past and present funders  

because without their support for our  

funding, ROTA would not be here. 

 

 

Ali Ahmed - Chair 

/ƘŀƛǊΩǎ ǊŜǇƻǊǘ 
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The climate for race equality in 2017-18 

was one of huge change and  

contradiction.  A snap election, the 

Grenfell Tower tragedy, the increase in 

racist incidents following the previous 

ȅŜŀǊΩǎ ǊŜŦŜǊŜƴŘǳƳ ŀƴŘ ǘƘŜ άƘƻǎǘƛƭŜ  

ŜƴǾƛǊƻƴƳŜƴǘέ ǘƻǿŀǊŘǎ ƛƳƳƛƎǊŀǘƛƻƴΣ ŀ 

number of terrorist attacks in London 

and elsewhere  and then, at the very end 

of the year,  the Windrush scandal.  As a 

small organisation (4 full-time equivalent 

posts)  ROTA responded to many of these 

issues and  worked with the Coalition of 

Race Equality (CORE) organisations to try 

to ensure that anti-racist approaches  

were developed and implemented in  

response to all of them.  

Lƴ bƻǾŜƳōŜǊ нлмт wh¢! ƘŜƭŘ ƛǘΩǎ нлǘƘ 

anniversary at the Houses of Parliament 

hosted by our Patron Victor Adebowale, 

who gave a moving speech about race 

equality and his reasons for working with 

ROTA.  This anniversary meeting was also 

addressed by Dinah Cox a former  

Director of ROTA and Karima Shah read 

two poems. 

In addition to this anniversary event, 

ROTA held a number of prestigious 

events throughout the year which  

included a Funders Dragons Den for 

BAME organisations and a conference on 

Workplace Discrimination and  

Exploitation.  In January 2018 ROTA 

sponsored the 

launch of  

Suman  

CŜǊƴŀƴŘƻΩǎ 

book 

άLƴǎǘƛǘǳǘƛƻƴŀƭ 

Racism in Psychiatry and Clinical  

tǎȅŎƘƻƭƻƎȅέ ŀǘ [ƻƴŘƻƴ aŜǘǊƻǇƻƭƛǘŀƴ  

University and in February we held the 

2016-17 AGM and conference with Afua 

Hirsch speaking about her new book 

ά.ǊƛǘόƛǎƘύέ ŦƻƭƭƻǿŜŘ ōȅ ŀ ƭƛǾŜƭȅ ŘƛǎŎǳǎǎƛƻƴ 

and book signing.  

We organised a Party Leader event 

jointly with the Runnymede Trust on the 

Future of Race Equality with Jeremy  

Corbyn in Birmingham in the Spring of 

2017 which saw over 100 attendees and 

news coverage on ITV news website, The 

Independent, Huffington Post, Daily  

Mirror 

We organised an event on the BME  

labour market in Liverpool with 50  

attendees and working group of  

academics and local community  

organisations formed to influence local 

government and Mayor's office - taking 

discussion into action.  

Our Grenfell ROTA Group set up to bring 

together a number of organisations after 

the Grenfell Tower tragedy continued to 

Continued >> 

/ƘƛŜŦ 9ȄŜŎǳǘƛǾŜΩǎ ǊŜǇƻǊǘ 
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meet and to push for race and class to be 

seen as key factors for consideration in 

the official inquiry. 

ROTA continued to be a key partner in 

the development of the Way Ahead for 

Civil Society Support in London and we 

had numerous meetings with the GLA, 

London Funders and other key  

stakeholders in the development of new 

approaches to voluntary sector  

infrastructure for the capital. 

ROTA continued its EU funded Prism  

project challenging Race Hatred Online 

and developed a new REACT project to 

develop the tools and approaches that 

we had developed through PRISM with 

our transnational partners in France, 

Spain, Germany and Italy. 

The Annual Report sets out in more  

ŘŜǘŀƛƭ wh¢!Ωǎ ǾŀǊƛŜŘ ǿƻǊƪ ǘƻ ƪŜŜǇ ǊŀŎŜ ƻƴ 

the agenda including the Equality Law 

Project, Active Lives - Healthy Minds, the 

Horn of Africa Mentoring Project and 

other education projects 

I would like to thank ROTA trustees, staff 

and volunteers for their tremendous 

work and to also thank our partners and 

stakeholders with whom we are seeking 

to work in ever closer collaborations.  

ROTA is part of a wide variety of  

networks and collaborations such as the 

Coalition for Race Equality, UKREN, the 

Equalities and Diversity Forum and HEAR. 

We also meet regularly with the Funders 

coalition to discuss improving the climate 

of funding for BAME groups in general 

and race equality groups in particular. 

We hope that these discussions will  

open up future funding possibilities for 

ROTA as well as the wider sector and 

look forward to developing our projects 

and approaches over the next period. 

 

Andy Gregg 

ROTA Chief Executive 
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Andy Gregg 

Chief Executive 

Summary of Summary of   

activities in activities in   

relation to relation to   

ŎƘŀǊƛǘȅΩǎ ƻōƧŜŎǘǎŎƘŀǊƛǘȅΩǎ ƻōƧŜŎǘǎ  
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In planning our activities for the year, we 

ƪŜǇǘ ƛƴ ƳƛƴŘ ǘƘŜ /ƘŀǊƛǘȅ /ƻƳƳƛǎǎƛƻƴΩǎ 

guidance on public benefit at our trustee 

meetings.  ROTA remains focused on its 

charitable mission.  ROTA provides a 

unique combination of frontline and  

infrastructure services to all BAMER  

organisations and BAMER people, paying 

particular attention to those who tend to 

be marginalised or excluded.   

Some of ROTA's funding is restricted to 

London but we also operate more widely 

in England and our REACT Project 

brought us into a European partnership 

to develop solutions for online race hate. 

wh¢!Ωǎ ǎŜǊǾƛŎŜǎ ƛƴ нлмт ς 2018 can be 

grouped under four categories:  

a) Policy Development, Voice and 

Representation of issues affecting 

.ǊƛǘŀƛƴΩǎ .!a9w ŎƻƳƳǳƴƛǘƛŜǎ ōȅ  

developing responses to consulta-

tions and legislative changes, sitting 

on policy bodies and by supporting 

staff of other BAMER and equality  

organisations to sit at the decision 

making table;  

b) Information, Research and  

Awareness Raising through  

innovative research and  

publications, website, articles and 

blogs external papers, media  

representation, holding events,  

attending and speaking at external 

events, campaigning and by  

providing specialised support,  

training, consultancy and advice; 

c) bŜǘǿƻǊƪƛƴƎ ŦƻǊ [ƻƴŘƻƴΩǎ ǘƘƛǊŘ  

sector by hosting events, training 

and representation on boards with 

partner organisations and frontline 

organisations.  In particular as part 

of the Way Ahead for London  

proposals  and the establishment of 

ŀ Ƙǳō ǘƻ ǎǳǇǇƻǊǘ [ƻƴŘƻƴΩǎ ŎƛǾƛƭ  

society (now called London Plus) 

and HEAR (the London Network of 

Equalities Organisations) we have 

maximised our reach across the  

different networks in London's  

voluntary sector; 

d) Projects for capacity-building and 

Skills Development through  

training, advice and support  

programmes to those working 

within the BAMER and equalities  

sector or providing services to 

BAMER and other equality groups 

and individuals.  In particular, our 

training around the Public Sector 

Equalities Duty and anti-

discrimination in Employment  

workshops for young people. 

{ǳƳƳŀǊȅ ƻŦ ŀŎǘƛǾƛǘƛŜǎ ƛƴ ǊŜƭŀǘƛƻƴ ǘƻ ŎƘŀǊƛǘȅΩǎ ƻōƧŜŎǘǎ 

ά¢ƻ ǿƻǊƪ ǘƻǿŀǊŘǎ ǘƘŜ ŜƭƛƳƛƴŀǘƛƻƴ ƻŦ ǊŀŎƛŀƭ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ŀƴŘ ǘƻ ǇǊƻƳƻǘŜ ά¢ƻ ǿƻǊƪ ǘƻǿŀǊŘǎ ǘƘŜ ŜƭƛƳƛƴŀǘƛƻƴ ƻŦ ǊŀŎƛŀƭ ŘƛǎŎǊƛƳƛƴŀǘƛƻƴ ŀƴŘ ǘƻ ǇǊƻƳƻǘŜ 

equality of opportunity, human rights and good relations between equality of opportunity, human rights and good relations between   

ǇŜǊǎƻƴǎ ƻŦ ŘƛŦŦŜǊŜƴǘ ƎǊƻǳǇǎέ όwh¢! ƳŜƳƻǊŀƴŘǳƳ ƻŦ ŀǎǎƻŎƛŀǘƛƻƴύέǇŜǊǎƻƴǎ ƻŦ ŘƛŦŦŜǊŜƴǘ ƎǊƻǳǇǎέ όwh¢! ƳŜƳƻǊŀƴŘǳƳ ƻŦ ŀǎǎƻŎƛŀǘƛƻƴύέ  
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The context for race equality work in the 

UK over this period was increasingly  

difficult and hostile. The Brexit  

referendum resulted in a significant rise 

in hate crime and xenophobia. The UK 

DƻǾŜǊƴƳŜƴǘΩǎ ŎƻƴǘƛƴǳŜŘ ƘƻǎǘƛƭŜ  

environment policy towards migrants  

inflamed this situation and eventually 

culminated in the shocking Windrush 

scandal. The Grenfell Tower fire also  

revealed the real state of play in terms of 

race and class in the UK.  

ROTA was closely involved in the Grenfell 

issue and sought to influence the terms 

of reference of the official inquiry so that 

this covered issues of race and class but 

we were unsuccessful in so doing. We 

then applied to be a core participant in 

the inquiry but (along with the local MP 

and other key agencies) we were turned 

down. We therefore formed the Grenfell 

ROTA group which brought together over 

25 agencies that sought to influence the 

work of the inquiry to include issues of 

race and class in general and the Equali-

ties Act and human rights considerations 

in particular. 

ROTA aims to increase the capacity of 

BAME and equality organisations to get 

engaged in policy, develop partnerships 

and learn from best practice.  We also 

aim to increase the skills and knowledge 

of BAME individuals to fight  

discrimination and become champions in 

helping to promote equality. 

We often seek to achieve these  

objectives through the delivery of  

specific projects that focus on particular 

issues or communities so as to generate  

information and innovation that benefits 

the wider sector.  At any time we have a 

range of programmes that all fit within 

our policy priority areas.  Through  

engagement and consultation with our 

members, it was decided that our priory 

policy areas for 2017-18 would be:     

¶ Education  and the Workplace 

¶ Mental Health 

¶ Equality Law 

2017-18 was a year of success for ROTA 

despite a very challenging funding and 

legislative climate.  The organisation 

gained significant new funding during 

the year which resulted in ROTA taking 

on new members of staff and volunteers.  

Due to the commitment of our staff 

team, volunteers, members and funders, 

we met all our set targets as well as  

developing new projects and carrying 

out a full review of the ROTA Strategic 

Plan.     

ROTA membership continues to grow,  

resulting in a 7% increase, combined in 

both individual and group membership 

Work carried out in 2017/18 
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to 1422.  2017/18 saw 93 new members 

join ROTA.  We continue to develop our 

online presence with over 4,900 twitter 

followers and over 480 facebook page 

followers.   

Information, Research and Awareness 

Raising 

Our principal target groups continue to 

be BAMER and equality third sector  

organisations, policy makers in  

government and public sector bodies, 

and funders. Since we believe in  

evidence-based policy, we engage in 

campaigns only when appropriate. We 

disseminated information and increased 

awareness of issues affecting BAMER  

communities and other equality groups 

through: 

In-house publications: Produced 4  

online blogs, 1 Equality Law Briefing and 

4 Policy E-Newsletters.   

ROTA events: Held an AGM 16/17 in  

February. 3 events under our Equality 

Law project, 20th Anniversary event in 

November and in January we hosted an 

event with London Metropolitan  

¦ƴƛǾŜǊǎƛǘȅ ŦƻǊ 5Ǌ {ǳƳŀƴ CŜǊƴŀƴŘƻΩǎ 

ƭŀǳƴŎƘ άLƴǎǘƛǘǳǘƛƻƴŀƭ wŀŎƛǎƳ ƛƴ tǎȅŎƘƛŀǘǊȅ 

and Clinical Psychology: Race Matters in 

aŜƴǘŀƭ IŜŀƭǘƘέΦ 

Consultancy and advice: As an expert 

agency on race equality and equality, 

ROTA provided advice and support to 

public, private and third sector  

organisations and individuals.  We also 

provided expert and specialised support 

and advice including the collection of 

data, carrying out research and helping 

others to understand and interpret  

quantitative and qualitative findings 

within a policy context. ROTA trained 

over 52 organisations and approximately 

24 individuals including young people 

during the year.  

External events: ROTA staff attended 60 

external events and spoke at an  

additional 10 conferences, seminars and 

lectures. 

Media representation and campaigning: 

wh¢!Ωǎ ǿƻǊƪ ƛǎ ŜǾƛŘŜƴŎŜ ōŀǎŜŘ ŀƴŘ  

supported by our research and  

networking activities and programmes.  

Examples of this include our research on 

Free Schools, on Online Race Hate Crime 

and on informal schools exclusions. 
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ROTA projects 

The projects we delivered in 2017-18 are 

briefly described as follows: 

Education 

We had two active projects: 

1. Informal exclusion of pupils in  

mainstream schools 

2. Differentiated course fees in Higher 

Education with regard to BAME  

student admissions 

Informal exclusion of pupils in main-
stream schools 

The situation with informal exclusions 

continues to be of concern. We have 

been monitoring policy and practice over 

the last twelve months. Our findings 

have revealed a sharp increase in the 

ƴǳƳōŜǊ ƻŦ ŎƘƛƭŘǊŜƴ ǿƘƻ ƘŀǾŜ ōŜŜƴ ΨƻŦŦ-

ǊƻƭƭŜŘΩ ŦǊƻƳ ǎŎƘƻƻƭ ƛƴ нлмуΣ ǘƘŜ ȅŜŀǊ ǘƘŜȅ 

are due to take GCSE exams. We identi-

fied this as a growing problem in 2016 

and 2017, along with the rising number 

of referrals to Pupil Referral Units. We 

have established links with two commu-

nity projects in the London area which 

have extensive contacts with young peo-

ple who have experience exclusion.  The 

project has now been developed as a 

Participatory Action Research project, 

with a strong element of knowledge-

sharing and training on rights and equal-

ity issues. Training courses will equip 

young people with the tools to challenge 

and change policy and practice on  

informal exclusions and to find  

alternative interventions and solutions. 

Because we are dependent on finding 

new funding, it is anticipated that the  

action research element will not be up 

and running until early 2019. In the 

meantime we continue to add to our 

findings through desk  

research.   

Differentiated course fees in Higher  

Education and BAMER student  

admissions 

The Government is considering  

introducing differentiated course fees in 

Higher Education.  Based on findings 

from institutions in the UK and in other 

countries which have moved to this form 

of funding, we believe that should this 

model be adopted, there will be  

detrimental effects on student  

admissions, particularly those from  

disadvantaged and/or UK BAMER  

communities. We have begun desk  

research to background the issues and to 

see if there are ways that universities 

might find to ameliorate adverse effects 

on admissions. The research design is in 

process, involving interviews and case 

studies with university admissions tutors, 

course tutors, students and prospective 

students in different regions of the UK. 

Links with potential funders, including 

Unions, have been initiated so that this 

phase can be followed through. 
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