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First of all | want to congratulate Race dROTA also supported
the Agenda for 20yrs of tremendous me in pursuing the

race equality and engaging with the  Lawrence Inquiry.
BAME sector. It is for this reason that lin 2013, 1 have resigne
first became a patron for ROTA in 2011¢ \ p Y FEf Wi

With an amazing staff team and committees and
volunteers throughout the years, they charities with the
have achieved some great work with  exception of ROTA whom | continue to

their past Female Voice in Violence  support in best way possible with their

LINE 2SO0G= | OF RSYA O prioryotioh ® tadequalig.2 ¥ W{ K| LJA \
UKS Cdzu dzNBQ aSYAY M cantnlldstpport ROMNE 2isure

London, and their recent Equality Law ,, | O8Q Aa FANXEE ol O]
project and Equality Act training, to
name just a few.

such challenging times

A . . Dr Ric
L £tSINYSR | 20 I-O%n?
inthe 21stO S y (i dzNEB Ny

hard Stone OBE, authar.of The Hid- _
Bties gt e Sepheh DaffrenbehinPA a Y
Hérgoﬂﬁ) reflections.

ROTA has spent the for Race Equality bending towards justice

last 20 years fightingA Yy (G KS 2 @SN} f f K L{Qa
to bring the issues
that impact BAME

In 2009, 10 years on from the Stephen
_ Lawrence Inquiry, an Ipsos MORI poll for
people into the Equality and Human Rights

focus, working o ommission showed us a country more

reduce online hate speech, researchingat ease with itself than ever before a
young girls and gangsid equipping  4tion where nearly half of its citizens

third sector organisations with a were optimistic Britain would be more
comprehensive understanding of the 4 2 ¢ & N3 yi Ay mn &8I NEQ

Equality Act.The change has not been ggo, of ethnic minorities were optimistic

inear-6 SQ@S  FF OSR N2 LR Qe woah Bsat ethnic
successive governmentsut is the arc

Continued >>



minorities say the same today? | doubt So Jack Straw, commenting in 2013 on
it. Now our reality is quite different.  the legacy of the racist, unprovoked

We fought hard, we won many battles. Murder of Stephen Lawrence and

Scarman, Macpherson, Institutionalised/2cPherson Inquiry that followed said:

racism, 4 Race Relations Acts, an Equalfty)® Pervasive, open racism of the fifties

Act. And samosas, saris and steel banf@8¢ Sixties, the pernicious, sniggering
of course. These achievements are  facism of the seventies, eighties and
responsible for irrevocable change thatNinétiesisgone  KS gk a 2 QSN €

have redefined us as a country and ink&@gtimistic. The tireless campaigning of
protections against racial discrimination?Cr¢en Lawrence and the impact of the

permanently, "we hope”, onto the inquiry changed the way we, as a nation,
statute books. think about ourselves. But whilst we

A A increased the_sanctions for overt ramsm,
2 SQQS é}SS)f YI ye aeYo?Rf C>)/ aK ’fsti_i 1%d§
6AGK2d UKS 2LAYA %h}ﬁklng W|th P{ew |ncIu3|§e ones
needed to see. We rejoiced th@0%
percent of people said they would be
comfortable for their children to choose
a partner of a different race or faith in
2009, up from 22% only 7 years before.
Britain had reflected and growap. If
these symbols served as fact of the
postracial society, then our poddrexit,
Trumptweeting world epitomises that
this was, in fact, illusory. So how did w
get here?

We can really see this when we look at

Brexit and hate crime. Hate crime was
steadily decreasing in the 10 years

following Macpherson, but increased in

2005 in response to migration from

9F &GSNY 9dzNP2 LSO {AyO
the largest increase in hate crime since
records began. Brexit gave symbolic
permission to racists and xenophobes to
commit public attacks on and offline. But

the sentiments have festered

*S RARyQU 6AYy KSINIEQEYUR sVAYRE® hei 0a
Research by NatCen and the Runnymed

project PRISM and now REACT, works to

Trust this year, found that 1 in 4 people
. . . _ . """ challenge online hate speech whigh is
selfRSTAYS | a G4OSNEE 2N3 ﬂ fAGGE S¢§
o more re evantt an ever.

prejudiced towards people of other
races. It has not fallen below this leve
since 1987, when the question was

added to the British Social Attitudes Institutions find new, more insidious
Survey:. ways to exert racism and enact their

biases. Pernicious racism certainly

| Without opinion change we can only
tinker around the edges. People and



remains. K221 Q> 2yfteé AyadAaddzAa:

So inequality in the labour market has Were racists now.

remained. Destructive rhetoric against The Inquiry called for stop and search to
migrants and refugees has remained. be effective and fair. It said that

Hate has become more inclusive with increasing trust and confidence must be
targets of all shades. And nowhere is a ministerial priority. In 1993, when

this seen more keenly than in the Stephen Lawrence was murdered , a
criminal justice system. black person was five times more likely

Stephen Lawrence to Lammy Review!© be stopped and searched on the beat.

In 2016, Stopwatch analysis of new data
{€eleased by the Home Office foulBtack

The disgraceful murder of Stephen
Lawrence and the scandalous treatme _ _
of the investigation and family by policeP€OPIe were 8 times more likely to be

officers appalled people up and down StoPPed ar.1d searched than white
the country. And thvlacpherson people. Disproportionality for all BAME

inquiry that followed forced a seismic 970UPS has increased, now 4 times more

shift that shook the Met. One of its modfely to be stopped. The numbers of
SYRdAZNA Y3 f $31 OA S a Sonprdseagcreqhpve degliped iphalh gz A
NJ O kcifivnied and legitimised what but the rate of stops have fallen more for

we had known all alongEinally, we had White individuals (at 28%) than BAME

a term that explained how racist ideas individuals (at 11%). Disproportionality

and biases become embedded in the SINCreasingven as stops go down.

institutions meant to serve and protect ! & L QY &dzNB ¢S |t VY
us. It spawned new HR positions and tisenot effective at reducing violent crime
monitoring of representation and and isstill not being carried out fairly. As
progression in the public sector. Chair of the National Police

Ldzi A G Q& 1 GSNY & dMPRYEMeptAgendy ) pipR@RFSgarch
understood. Only the police were truly COMmunity Panel in 2007, | worked to
GFNNBR 6AGK GKS i SR YIre SRRARGSLAECH Wp ysgds o
England and the institutions so proportionately and effectively.

associated with it, the courts, the Government have the evidence.

judiciary, the Civil Service, the BBC didAn HM Inspectorate of Constabulary

not have to do the soul searching that report found that 27 per cent of police

the Met were reluctantly forced to do. records of Stop and Searches did not

YR 2NRAYINE AYRAORKd Ay SPTARSYODE PFT W
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for the stop to take place. In 2013, onlyL {pf@#hising that government are

9% of stops resulted in an arrest. O2YYAUGGSR G2 AYLX SYSy
Research has repeatedly made clear thacommendations as part of the Race

negative contact with the police erodes5 A & LI NA G & | dzZRA G @ . dzi
trust with BAME communities. around as long as | have, you become a

Veteran of Reviews, commissions and
inquiries. As a sector we are sceptical
and fatigued.

And disproportionality is a problem

endemic to the entire criminal justice
system. My independent review into
mental health and policing, could not Race Disparity Audit

help but expose stereotyped attitudes geocqse the inequalities thrown up by

around race, an increased use of the Race Disparity Audit are wthown.

restraint on BAME people, and deaths iyq giready knew that Black Caribbean
custody, despite not featuring inthe 5,4 Roma, Gypsy and Traveller pupils are
terms of reference. more likely to be permanently excluded

The recent Review by David Lammy alsoK | Yy 2 KA UGS LJdzLIA f & @ w
made this clear. Although White, Black informal exclusions, is showing us how

and Asian people face similar convictiodiscreet, covert methods are being used

rates for drug offences, the odds of  to target BAME pupils in particular to

receiving a prison sentence is 240% avoid overt discrimination.

higher for BAME groupsBlack people 1o audit revealed that Black African,

are four times more likely to be in prisoit 4 ihhean and Bangladeshi families are
than white people.

less likely to own their own home, living




instead in social or privately rented iIssues raised by the Race Disparity Audit.
accommodation. BAME people are moEmployment and school exclusions are a
likely to live in nordecent homes, whilsttop priority. We remain hopeful that
Black African and Pakistani householdgyovernment will take action across the
are more likely to live in a home with  board as promised. Our job will be to
damp problems than White British continue to hold their feet to the fire.

families. This year Race on the Agenda reached its

milestone of 20yrs of existence. The
work they have done throughout has

) ) ~ been immense and | am proud to be
The devastating fire cost at least 70 lives

o _ associated with the organisation in yet
destroyed livelihoods and traumatised
_ another busy and successful year.
survivors. It has exposed the stark

inequality in housing provision in Britairo!NC€ | became a Patron of ROTA in 2008,
bhave seen the organisation continue to
deliver tremendous work, even with a
small staff team and reduced budget,

The social makeup of Grenfell 'S the. during the difficult times in the voluntary
product of Race and Class intersecting.

sector.
As a result, the clear disregard for the
safety concerns of residents has a
discriminatory outcome. The govern- | am proud to be associated with ROTA
ment is here to serve all of us. Housingnd very much look forward to support-
provision is failing BAME people with ing the team again in 201809.
discrimination and disproportionality is
rife. This is an unacceptable breach of

European Convention of Human Rightsl‘OrOI Adebowale CBE is a cross bench

protections and the Public Sector member of the House of Lords and
Equality Duty. Legislation is an importalﬁ?tron of ROTA.

lever against discrimination but it has to

KIS G§SSGK FyR O02yasSljdzsSyosSa AF AdQa
have any value.

Grenfell

with BAME groups and migrants bearin
the brunt of this injustice.

Where do we go from here?

So where do we go from here?
Government departments started to put
together programmes of work to tackle

02



LGiQa NBIFfte& ANBF O inedatigndS &2
supporting the work ROTA has engagedovernment with the
in over the last 20 years. Having startedision for unity in our
work as a policy officer in 1997 | find it communities and
hard to believe that that so much time societies.

has passed. For me it is this ability
whe¢! Qa SiGK2a 2F f AddMRin falrelShip
partnership has supported 20 years of with these funders,
amazing work. ROTA was set up to takeolicy makers, and
over from Greater London Action on  other voluntary and community

Race Equality which started in 1984 soorganisations and of course essentially
was building on the shoulders of otherscommunities on the ground, that has
from the start, where people from all always been key for ROTA in achieving
groups can develop their full potential social change.

and the voluntary and community S€CtOfyan | returned to ROTA as its Chief
Is fully participating in serving them.  eyqc tive, after a four year break, one of
How has it carried out this work? my proudest moments in terms of

ROTA has always been inclusive in its (R&tnership was working to set up HEAR

of the term BAME to refer to all groups S & Nétwork of equalities organisations,
who are discriminated against on the is still connecting and supporting those

grounds of their race, culture, colour or WOrKINg in equalities across all equality

nationality not just skin tones. It has Characteristics.
always punched above its weight in howor me, as a working class, Black feminist
much it delivers with just a small staff the intersectionality of race with other

team, amazing volunteers and the issues such as class, disability and sexual
support and guidance from its board of orientation was always sedvident.
trustees. People who discriminate against one

group often oppress others so organising

As Government support for equality an
together can help challenge that.

the voluntary and community sector
moved down the agenda since 2010 anidowever, just because one belongs to

the fragility of hard won gains is 2yS IANRdzLI AG R2SayQi
evident- the importance of working withunderstands the nuances of the

the funders such as City Bridge Trust, Ay Sljdzt ft AG& FIF OSR o8&
Trust for London and Big Lottery to nanmeelong to. | have not always heard the

just a few, who can see the importancevoices of others as strongly as | should of

of an equitable society is key. Asis in developing my own policy views. As a
partnership with policy makers from  feminist | sometimes saw marriage as a

local, regional, national and at times



bit of a patriarchal flummery to tell the old stats from over 10 years ago. |

truth. It took a Lesbian friend of mine towanted to see how far we had travelled
explain why the rights and privilege thataind in which direction! There was some
it bestowed in terms of nexvf-kin and good news; For instance, 13.4% of
finances were relevant as well as the police officers in the Met are now from
social importance of normalising same BAME communities compared to only
sex relationshipsfor me to become an 5.5% in 2005, however, London does
advocate of and supporter of the LGBT@Qave a 40.2% BAME populatiQso not
fight for gay marriage. guite representative yet. Current figures
tftaz aKz2g GKFGO GKS ai
the higher one goes at the MET so at
Chief Inspector and above only 5.7% of
officers are BAMEdoes that help

explain why Black people are now 8
times more likely to face stop and search

intentions- we should be enabled to NJ KS NJ u FSI' )/ p UAYSakK
represent ourselves and ensure the Py Z2UuKSNI RIeX

voices and expertise of the lived So in ending | would like to say that | am
experience is used to shape social policad the gains that BAME communities

have undoubtedly made such as being
gllowed in here in such numbers are

being eroded. | live in (perhaps a futile)
hope that the future for my son and the

| truly believe that specific organisation
representing BAME people, women etc
are needed rather than us only having
generic organisations claiming to
represent everyone. Whilst many are
excellent and the majority have good

Within BAME voluntary and community
sector organisations the need to hear a
voices from within our communities

continuesc ROTA walks this tatkas an _ _
organisation we have seen our diverse 9€nerations to come, is one where

range of employees and volunteers witffduality is a given. I know in my heart

the lived experience they are researchifigft Without organisations such as ROTA
ting and supporting our communities

as a strength. For instance, we emplo S )
someone who was living in a hostel for €V€rY Step of the way this will remain a

our research on the gaps in provision fdi'eam rather than a reality.

BAME homeless people and hired an There is so much positivity and strength
intern on day release from prisonto  within ROTA, within the BAME sector and
support our work around the criminal ¢ A G KAY 2dzNJ O2YYdzy AGA S
justice system. good fight!

whe¢! QF OdzNNBy G LINRP2SO0 W OGAGS [ A@Sax
| SIfGKeé aAyRaQ Aa 0SAy3a RStAGSNBR_AY
partnership with the Network of Eritrean _ Dinah Cox OBE
Women. It will continue to work this Policy Officer, 19972000
way to ensure it is as representative as Chief Executive, 200422008
possible.

When writing this, | took a look at some
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ROTA is a social policy research To strengthen the voice of BAMER
organisation that focuses on issues  communities through increased civic
Impacting on Black, Asian and minorityengagement and participation in society,
ethnic (BAME) communitieQriginally and provide representation on issues
set up in 1984 as GLARE (Greater Londffacting BAMER communities and the
Association for Race Equality) ROTA sector that was set up to serve them.

renamed itself and adopted a new ROTA will achieve this by working with
constitution in 1997. Our policy BAMER communities and the BAMER
priorities are health, education and sector, and by informing, influencing and
criminal justice. increasing the awareness of decision

AsaBAME SR 2 NEHI y A a | ("M% Poligymakergang stagpholders
work is based on the principle that thost the p“_b”C’ private, voluntary and

with direct experience of inequality ~ COMmunity sectors.

should be central to solutions to address

| b4 x B ~ _ A
it. Our work is actively informed bytheWh¢' Qa auNrUS3IAO0 2025

lived experiences of BAMER ROTA has identified seven strategic
communities and their organisations. objectives for future activities.

ROTA is a membership organisation, Our strategic objectives help to

registered as a charity and a company determine the focus and desired
limited by guarantee. 2dz002YSa 2F Fff whe! Q:

and outputs. ROTA will:
whe¢! Qa GAAAZ2Y
An inclusive, fair and equal society whefe t NE @A R-Basedl @DNCR Sy O S

people from all groups can develop thelgevelopment focusing on race equality

full potential, and where the voluntary 0" BAME groups in the UK
and community sector is fully

o . w DA@GS @2A0S G2 FyR N
participating in serving them.

issues affecting BAMER communities and
the voluntary and community sector that

whe¢! Qa YAaaAzy
serves them.

To be a leading social policy research

organisation that focuses on race

SlidzZ t Ade YR A&dadzSa 'FFSOGAY3I (KS ! YQ&
BAMER communities.
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w tAf20 YR NBaSHNDKIASIR AIKSH OFLYF OANRS
to demonstrate new BAMER and organisations to engage in policy and
equality-led models, opportunities and research and help develop the skills of
emerging good practice for the benefit dheir workers through training and skills

BAMER groups and the sector that serdevelopment programmes

them w CHOAfAGHGS ySis2N] &
w 22N] 6AGK 32 3S NIpaftBeyships that Bnhalide BAMENT

bodies (locally, regionally and nationallygquality organisations to communicate

to ensure that BAMER and equality  with each other, work together and

iIssues and interests are represented arghare best practice, with the ultimate

heard goal of influencing policy and practice

) N2 1ISNI NBfFiA2yaKALA 0SGsSSy LkRfAoOe
makers and BAMER communities and

their sector, and help build capability and

partnerships among different agencies

and across sectors

ROTA's definition of 'race' encompasses all protected characteristics
under equality legislation:

w O2f 2 dzNJ
w YIEGA2ylfAGe
w SIKYAO 2N yIGA2YFf 2NAIAY D

Consequently, we use the term BAME to refer to all groups who are
discriminated against on the aforementioned grounds.

This definition includes but is not exclusive to people of African, Asig
Caribbean, European and Eastern European, Irish, Greek, Turkish,
Jewish, Roma and South East Asian descent, as well as refugees a
asylum seekers.
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Thank you for taking the time to read o017 was also a
annual report for this financial year 201ihilestone year for
-2018. | am extremely proud of what wOTA, as the
have achieved in this period. organisation has beer
in existence for 20yrs

Our mental health project Active Lives,
Healthy Minds continued in its second We celebrated our
year of a three year project. You can 20th year by holding a

read more about this project in this celebratory event at the House of Lords,
report. hosted by our Patron Victor Adebowale,
1@,ddressing 20yrs of work on race
equality.

The Equality Law project, funded by Ci
Bridge Trust came to an end after five
successful years. We were | would like to finish off by thanking all
oversubscribed with delivering Equalitythe past and present trustees, staff

Act training to BAMER organisationdle members and the fantastic volunteers for
held a very successful conference on, '&teir work throughout the years. And of
the Intersections of Race and Class: course our past and present funders
Strengthening BAMER Voices in because without their support for our
Challenging Discrimination and Secio funding, ROTA would not be here.
economic Disadvantage', which focused

on collective action as a means of

ensuring access to justice and enforcing

sociceconomic rights. Ali Ahmed- Chair

On the back of our European project,
PRISM which came to end, focusing on
online hate speech. We were successful
in another European project, REACT. The
European Commission approved funding
for ROTA and other European partners to
continue working on online hate speech
for a further two years.

Our Education research work continued,
even without designated funding. Read
more about this work in this report.
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The climate for race equality in 201lB sponsored the
was one of huge change and launch of
contradiction. A snap election, the Suman
Grenfell Tower tragedy, the increase in CS N/ I Y R
racist incidents following the previous book o
&SI NQ& NBTFSNBY RdzY GlLWR ULP\KJSMUG\[Q%fé dAL S
SYBANRYYSyYyGe (206 WRRcsmih Psychi@rinand Gligical> |
number of terrorist attacks inLondon t 4@ OK2ft 23&¢ |G [ 2YR2Y
and elsewhere and then, at the very endniversity and in February we held the

of the year, the Windrush scandal. As201617 AGM and conference with Afua

small organisation (4 futime equivalent Hirsch speaking about her new book

posts) ROTA responded to many of these NA 1 0 A a K0 ¢ F2ff26SR
issues and worked with the Coalition o&nd book signing.

Race Equality (CORE) organisations to\ ik organised a Party Leader event

to ensure that antracist approaches
were developed and implemented in
response to all of them.

jointly with the Runnymede Trust on the
Future of Race Equality with Jeremy
Corbyn in Birmingham in the Spring of
LY b2@3SYOSNI HAMT \ROLT WhictKsdw dver 200 fténdeesiaind<
anniversary at the Houses of Parliamentews coverage on ITV news website, The
hosted by our Patron Victor Adebowalelndependent, Huffington Post, Daily

who gave a moving speech about race Mirror

equality and his reasons for working witfyq organised an event on the BME

ROTA. This anniversary meeting was qgﬁour market in Liverpool with 50
addressed by Dinah Cox a former attendees and working group of
Director of ROTA and Karima Shah reagcademics and local community

two poems. organisations formed to influence local

In addition to this anniversary event, government and Mayor's officetaking
ROTA held a number of prestigious  discussion into action.

events throughout the year which Our Grenfell ROTA Group set up to bring
included a Funders Dragons Denfor  y,qather a number of organisations after

BAME organisations and a conference g, Grenfell Tower tragedy continued to
Workplace Discrimination and

Exploitation. In January 2018 ROTA Continued >>






meet and to push for race and class to Wée also meet regularly with the Funders
seen as key factors for consideration incoalition to discuss improving the climate
the official inquiry. of funding for BAME groups in general

ROTA continued to be a key partner in and race equality groups in particular.

the development of the Way Ahead for We hope that these discussions will
Civil Society Support in London and weopen up future funding possibilities for
had numerous meetings with the GLA, ROTA as well as the wider sector and
London Funders and other key look forward to developing our projects
stakeholders in the development of newand approaches over the next period.
approaches to voluntary sector

infrastructure for the capital.
Andy Gregg

ROTA continued its EU funded Prism ROTA Chief Executive
project challenging Race Hatred Online

and developed a new REACT project to

develop the tools and approaches that

we had developed through PRISM with

our transnational partners in France,

Spain, Germany and Italy.

The Annual Report sets out in more

RSGFAE whe¢! Qa GOFENASR 62N] G2 1SSLI NI OS
the agenda including the Equality Law

Project, Active LivesHealthy Minds, the

Horn of Africa Mentoring Project and

other education projects

| would like to thank ROTA trustees, staff
and volunteers for their tremendous
work and to also thank our partners and
stakeholders with whom we are seeking
to work in ever closer collaborations.

ROTA is part of a wide variety of

networks and collaborations such as the
Coalition for Race Equality, UKREN, the
Equalities and Diversity Forum and HEAR.



Summary of

activities In

relation to
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In planning our activities for the year, we
1SLI AY YAYR GKS

guidance on public benefit at our trustee
meetings. ROTA remains focused on its
charitable mission. ROTA provides a
unique combination of frontline and
infrastructure services to all BAMER
organisations and BAMER people, paying
particular attention to those who tend to
be marginalised or excluded.

C)

Some of ROTA's funding is restricted to
London but we also operate more widely
in England and our REACT Project
brought us into a European partnership
to develop solutions for online race hate.
whe¢! Q& & S NIPPIB &aa beA y
grouped under four categories:
a) Policy Development, Voice and
Representationof issues affecting
. NRGFEAY Qa
developing responses to consulta-
tions and legislative changes, sitting
on policy bodies and by supporting
staff of other BAMER and equality
organisations to sit at the decision
making table

b) Information, Research and
Awareness Raisintihrough
innovative research and
publications, website, articles and
blogs external papers, media

Ge2 G2N] U246+ NRA

F OUADBAUASA

H

AY

representation, holding events,

| K latdedingand spedkihg dt éxterdal Q a

events, campaigning and by
providing specialised support,
training, consultancy and advice

bSUs2NJAYT FT2NI [ 2YVR
sectorby hosting events, training
and representation on boards with
partner organisations and frontline
organisations. In particular as part
of the Way Ahead for London
proposals and the establishment of
| Kdzo G2 &dzLJLJ2 NI
society (now called London Plus)
and HEAR (the London Network of
Equglities Organisations) we have
maximised our reach across the
different networks in London's
voluntary sectoy

[ 2

"1 a 9w A Prpiecs)oR cappcinguilding and

Skills Developmenthrough
training, advice and support
programmes to those working
within the BAMER and equalities
sector or providing services to
BAMER and other equality groups
and individuals. In particular, our
training around the Public Sector
Equalities Duty and anti
discrimination in Employment
workshops for young people.

UKS StAYAYLUARZ2Y 2

equality of opportunity, human rights and good relations betweer_

LISNE2Yya 2F RAFFSNBY

3 NP dzLJa ¢
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Work carried out in 2017/18

The context for race equality work in th&iscrimination and become champions in
UK over this period was increasingly helping to promote equality.

difficult and hostile. The Brexi_t. ~ We often seek to achieve these
referendum resulted in a significant ”Seobjectives through the delivery of

in hat,e f:rime a“f‘ XGTOphVObia; The LiK specific projects that focus on particular
D 2_ bGS Ny Y_S yuQa 92 Y U A 88 Reorfnfurfitibsh &3 to generate
environment policy towards migrants j¢qrmation and innovation that benefits

inflamed this situation and eventually .o \vider sector. At any time we have a
culminated in the shocking Windrush 06 of programmes that all fit within
scandal. The Grenfell Tower fire also policy priority areas. Through

revealed the real state of play in terms %fngagement and consultation with our
race and class in the UK.

members, it was decided that our priory
ROTA was closely involved in the Grenfadilicy areas for 20+18 would be:

Issue and sought to influence the termsﬂ Education and the Workplace
of reference of the official inquiry so that
this covered issues of race and class blt

we were unsuccessful in so doing. We 1 Equality Law

then applied to be a core participant in 201718 was a year of success for ROTA
the inquiry but (along with the local MP despite a very challenging funding and
and other key agencies) we were turnegkgisiative climate. The organisation
down. We therefore formed the Grenfelbained significant new funding during
ROTA group which brought together ove{e year which resulted in ROTA taking
25 agencies that sought to influence then new members of staff and volunteers.
work of the inquiry to include issues of pye to the commitment of our staff

race and class in general and the Equalsam, volunteers, members and funders,
ties Act and human rights considerationge met all our set targets as well as

in particular. developing new projects and carrying

ROTA aims to increase the capacity of out a full review of the ROTA Strategic
BAME and equality organisations to gef’lan.

engaged in policy, develop partnershipbROTA membership continues to grow,
and learn from best practice. We also resulting in a 7% increase, combined in

aim to increase the skills and knowledggoth individual and group membership
of BAME individuals to fight

Mental Health



to 1422. 2017/18 saw 93 new membersrganisations and individuals. We also
join ROTA. We continue to develop ouiprovided expert and specialised support
online presence with over 4,900 twitter and advice including the collection of
followers and over 480 facebook page data, carrying out research and helping
followers. others to understand and interpret
Information, Research and Awareness duantitative and qualitative findings
Raising within a policy context. ROTA trained
over 52 organisations and approximately
24 individuals including young people
during the year.

Our principal target groups continue to
be BAMER and equality third sector
organisations, policy makers in
government and public sector bodies,
and funders. Since we believe in
evidencebased policy, we engage in
campaigns only when appropriate. We
disseminated information and increasedviedia representation and campaigning:
awareness of issues affecting BAMERwh ¢! Q&4 g2 NJ A& SOARSY(
communities and other equality groups supported by our research and

through: networking activities and programmes.
Examples of this include our research on

Adee Schools, on Online Race Hate Crime

and on informal schools exclusions.

External eventsROTA staff attended 60
external events and spoke at an
additional 10 conferences, seminars and
lectures.

In-house publicationsProduced 4
online blogs, 1 Equality Law Briefing a
4 Policy ENewsletters.

ROTA eventdHdeld an AGM 16/17 in
February. 3 events under our Equality
Law project, 20 Anniversary event in
November and in January we hosted an
event with London Metropolitan o
' VAOSNEAGE F2NJ 5N {\°,
fldzyOK daLyadAGdziAazy
and Clinical Psychology: Race Matters in
aSydalrt |ISHftGKéD

Consultancy and advicé\s an expert
agency on race equality and equality,

ROTA provided advice and support to

public, private and third sector






ROTA projects and change policy and practice on
. . . informal exclusions and to find
The projects we delivered in 2011B are o _ _

. . alternative interventions and solutions.
briefly described as follows: o
Because we are dependent on finding
new funding, it is anticipated that the
We had two active projects: action research element will not be up
and running until early 2019. In the
meantime we continue to add to our

_ _ - findings through desk
2. Differentiated course fees in Higher ... ..

Education with regard to BAME
student admissions

Education

1. Informal exclusion of pupils in
mainstream schools

Differentiated course fees in Higher

_ - Education and BAMER student
Informal exclusion of pupils in main-

admissions
stream schools

The situation with informal exclusions The Government is considering

continues to be of concern. We have ntroducing differentiated course fees in
been monitoring policy and practice ovdfigher Education. Based on findings

the last twelve months. Our findings from institutions in the UK and in other
have revealed a sharp increase in the countries which have moved to this form
ydzZYo SNJ 2 F OKAf RNS P YPGNg, wg heligve that sheyjd thiss + ¢
NEffSRQ FTNBY a0k 2z fnpdelpgadopted,these wilRes & &1 Ng
are due to take GCSE exams. We idenfi€trimental effects on student

fied this as a growing problem in 2016 admissions, particularly those from

and 2017, along with the rising numberdisadvantaged and/or UK BAMER

of referrals to Pupil Referral Units. We Communities. We have begun desk

have established links with two commu€Search to background the issues and to
nity projects in the London area which S€€ if there are ways that universities

have extensive contacts with young peé’gight find to ameliorate adverse effects

ple who have experience exclusion. TH admissions. The research design is in

project has now been developed as a process, involving interviews and case
Participatory Action Research project studies with university admissions tutors,

with a strong element of knowledge course tutors, students and prospective

sharing and training on rights and equa?—FUdent_S in diﬁere.znt regions 9f the _UK'
ity issues. Training courses will equip Links with potential funders, including

young people with the tools to challenggnions’ have been initiated so that this
phase can be followed through.
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